REMINDERS:

-Please make sure that all visits are planned at least (3) days prior to the visit
day.
-You are welcome to contact your Parent Communication Director during office
hours, which are 6:30am MST and 3:00pm MST. They can be reached via email
and text message.
-Student Request forms will be sent out every Thursday/Friday.
-Letters to your student will be printed out and delivered to your child MondayFriday until 4:00pm MST. No letters will be sent or delivered on weekends or
holidays. Please include your student’s full name in the subject line.
-To set up transportation for your student’s home visit please contact Tayler
Ellsworth by emailing tayler.ellsworth@diamondranchacademy.com.
- When calling the front desk, please have your student’s user name and
password available.
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Parent Coaching Highlight
Did you know ?

Twice a month, Diamond Ranch sends out Parent Coaching straight to your email?
These emails will continue even after your time at DRA has ended. Learn tips and tricks
for parenting in every stage of life, such as The Traps of Guilt, Unrealistic Expectations,
Favoritism, Misusing Rewards and Punishments, Conditional Love, and much more. If
you are not receiving these emails, please reach out to your Parent Communication
Director.

Taken from: The Lecturing, Insight and Nagging Traps
Why is talking so bad?
TALK, TALK, TALK, BLAH, BLAH, BLAH! Words are cheap, but actions change
behavior or reinforce it. Parents love to give insight. It makes them feel like they are
being wonderful parents, but it is a poor substitute for action. Children quickly
become immune to what you say; they become parent deaf. Giving insight is what
people do when they don’t have a good parenting program in place. Their
alternative is to preach, nag, and yell, but that is a powerless place to be. Constant
lecturing alienates your child and makes parenting a frustrating, unrewarding
experience. Giving insight can also reinforce inappropriate behaviors. For instance,
some parents carry on long, insightful, philosophic discussions with children after
they have misbehaved. Scolding might be the only attention a child gets. It’s better
than no attention at all.

Isn’t nagging necessary?
Nagging is another attempt to control. It’s a cousin to lecturing. Parents nag because
children do not do what they should. Why? Because parents do not reward them for
doing what they should do. Parents try to make up for their failure to organize an
effective rewarding system by talking, reminding, begging, pleading, and scolding,
but these are the groanings of the impotent. Anger and threats often become part of
the parents’ useless verbal arsenal.

How can you stop nagging?
Let it go. Let the natural consequences teach the lesson when it is appropriate. Stop
rescuing. Precipitate a crisis by not reminding. Let the toy stay outside in the rain
or get chewed up by the dog. Let him get an “F” on his paper. Nagging is proof of the
lack of structure and follow-through in the home. The only people who need to nag
are those who have not taken the time to set up a system so that the children are
rewarded for correct behavior and punished, or not rewarded, for bad behavior. Stop
nagging and act!

Soccer Championship

Recently the boys’ soccer championship game was held! To
keep things interesting, the athletic department decided to let
the final two teams draft players from any team, to
compete in the final game. The boys were very excited to play
and finished off the season in good spirits. The champion of
this year's boys’ intramural soccer league is Team 3 with a
final score of 7-0 against Team 2!

The boys have been very appreciative of all of the
practices, games, and everything their coaches have done for
them throughout the season. DRA is very proud of our soccer
team for working as hard as they have these last couple of
months! "We want to thank our coaches, Alex Garcia & Jason
Schoonover, for making it such an enjoyable experience for the
whole team!" Mahonri Araiza, Athletic Director.
"Thank you to everyone who helped out with this soccer
season, and for all the support that has been shown to the
boys and the Athletic Department - GO DIAMONDBACKS!"
Jenna Adams, Assistant Athletic Director.

Equine Therapy

"We give students the opportunity to become the therapist for this horse, and we tell them it is their job
to develop a trusting relationship with this horse... to get them to the point where essentially the horse
would follow them without any means of pressure." Karen Myers, Equine Specialist, and Licenced
Therapist
Teachers and faculty had a chance to undergo an Equine Therapy training session this month to learn
the basis of Equine therapy. This is a good way to make sure each department has an understanding of
how another is running. This makes it possible to connect all areas of a student's care.

Art Therapy

Students used colored pencils to draw five accomplishments (big and small) as a “rough
draft” before going outside to draw them on the sidewalk using chalk pastels. It was really
neat to see what each student considered their biggest accomplishments. Students then
shared their accomplishments with the others in the group and processed with each other.
The students all showed great maturity as they took a tour of the other student's drawings.
The students enjoyed getting their hands dirty on this project and enjoyed being outside in
the nice weather.

Employee of the
Month:
Academic
Drake Adams

Girls’ Programming
Dakota Palmer

Clinical
Anne Schwab

Drake takes pride in helping
students make track once
they have been assigned to
RFI. He does a phenomenal
job coordinating with
teachers to help students
meet their academic goals
for the week. We appreciate
you Drake!

Dakota has recently become
an RFI Assistant on girls'
campus. She is attentive,
reliable, and very willing to
help when needed. We
appreciate her teaching
the girls the importance of
following rules. Thank you
Dakota!

Anne is a newer member on
the DRA team but she has
acclimated quickly,
and connected well with
staff, students, and parents.
She is a skilled clinician that
is dedicated to helping
others overcome their
challenges. Anne, thank you!

Dayton Ellison

Director
Koriann Hardy

Admissions
Angie Cazier

Dayton has only been with
us a short time however he
has impressed all the PDs
and other assistants with
his calm demeanor. He is an
awesome staff member and
we hope he stays with us for
a long time.

Koriann has a great attitude
and is very hardworking.
She has recently changed to
a new position and is doing
a great job. She is dedicated
to DRA and always puts her
best foot forward. We are
glad to have her on the team!

Angie is always going
above and beyond. She is
knowledgeable about our
program and gives comfort
to the families she works
with. Thanks Angie!

Boys’ Programming

Employee of the
Month:
Medical
Brittany Wright

Brittany is always willing to
take on additional
assignments, often taking on
responsibilities from
other departments and going
above and beyond her job
description. Thank you for all
you do for DRA!

Physical Facilities
Hannah Reulbach

Administration
Tayler Ellsworth

Hannah has been a huge part
of the equine program. She
knows her stuff and is a
great asset to our team.
Thank you for all you do for
DRA and our students!

Tayler has been at DRA for
three years. She is always
willing to help others and
often puts her own tasks
aside to help her team. We
enjoy having her in our
department and appreciate
her dedication and loyalty to
DRA. Congratulations, Tayler!

Night Watch
Tiersha Anderson

Culinary
Julie Fairbanks

Tiersha is a member of our
night watch team who is
constantly going above and
beyond her job duties. She is
a positive person and is a joy
to be around. We are
thankful for her dedication to
DRA and are glad she is here.
Thank you for all you do!

Julie has been with us a little
over six months and in that
time she has completely
overhauled our specialty
menu. The meals she puts
together for our special diet
students have been amazing.
We are so grateful to have
her in the kitchen!

Benefit Roundup:

Off Campus
As restrictions in Utah start to loosen, select weekend benefits
have taken place off campus. The students are enjoying getting
a few hours away from campus and it has been a great
motivating factor to meet the requirements needed to attend.
Diamond Ranch staff are following local Covid-19 guidelines
when planning and attending these benefits.

Boys :

The young men of Diamond Ranch have greatly enjoyed the
warm weather. Some of the student’s favorite activities from
this past month have been local hikes, paddleboarding,
campfires, roasting hotdogs, and marshmallows, and playing
in sporting competitions.

Girls :

The young ladies of Diamond Ranch have enjoyed sitting by
the pool after classes and on weekends. Some other
activities that have taken place this last month are cookie
making, dance parties, paddleboarding at the lake, BBQ's, and
pickle ball tournaments.

